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Welcome to the winter edition of the Aldridge Pipeline.  This publication was developed as 
a communication tool for all Aldridge people, our customers, and friends.  That continues to 
be our target audience and we are pleased to share with all of you the feature piece on our 
core values as they were defined by Aldridge employees.  If you give them special attention, 
you will see why Aldridge continues to be successful.  These values clearly demonstrate a 
commitment to our people, our customers and the general public.   

As you have probably come to expect, being a “Safety Committed” culture rose to the top of 
our list of values.  This means caring and showing concern for the safety of everyone we affect.  
For more than 60 years, safety has been at the forefront of Aldridge and that remains the case, 
but I believe that we can do more.  Our industry suffers from far too many injuries.  While our 

Incident and Injury Free initiative continues to drive us to our goal of “nobody gets hurt,” we also need to take the opportunity 
to have a more positive effect on our partners, customers, and even our families.  

Be the example of safe work practices – always asking questions and demanding the resources needed.  I have recently been 
asking myself “Am I doing something that I shouldn’t?” when starting something at home or at work.  I have found it to be a 
good question, and if we all took it to heart, it may be one more step forward in our journey to becoming incident and injury 
free.

Have a great holiday season and be safe.

Steve Rivi, CEO

a Message FroM sTeve rIvI MIchIgan P3
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On August 24th, the Michigan Department of Transportation (MDOT) and Freeway Lighting Partners, LLC, (FLP) reached commercial 
and financial close on the Detroit Metro Region Freeway Lighting Project.  This contract, a freeway lighting project structured as a 
public-private partnership (P3), is the first of its kind within the United States. 

The FLP team consists of four companies:  Star America Infrastructure as an equity owner, Aldridge in the role of the design-build 
contractor as well as holding an equity owner position, Parsons Brinkerhoff as the designer and Cofely Services acting as operations 
and maintenance provider. This ground breaking and innovative street lighting project will improve the system’s operability and 
replace approximately 15,000 lights with energy efficient LED lights across bridges, tunnels and roadways within the system.    

P3 contracts, as a method to execute infrastructure projects, are becoming more prevalent 
across the country’s construction industry.  In a typical P3 construction project, the private-
sector team will design and build the project based on the owner’s goals and criteria.  In 
addition, the team will provide the financing and operate and maintain the project for a 
period of time. The partners are compensated through the resulting user fees, long term 
availability payments or, as in this case, cost savings created by energy efficiency.  

Public-private partnerships are of growing interest to public entities as they offer a much 
needed solution to the problem of improving an aging infrastructure with limited funding. 
The project is a great opportunity for Michigan with Governor Rick Snyder saying, “Keeping 
our busy highways well-lit is vitally important for safety, this innovative arrangement 
ensures that we have better, more efficient lights, improving the service for the residents 
and businesses using these roads every day.”

The project is currently in development, with construction expected to begin in 2016.  
Stephen Aldridge comments, “It took a great deal of investment, planning and vision for 
Aldridge to pursue the Michigan public-private partnership project.  Few contractors have 
the depth of resources and capabilities to pursue such a large and contractually complex 
undertaking.”   

recenTLy awarDeD ProjecTs
ComEd
Goodings Grove Substation Security Fence Hardening, Illinois
Grand Prairie Gateway Segments 1 through 5, 401 Foundations, Illinois 
TSS80 Pontiac Ground Hardening, Illinois 
TSS76 Blue Island Transformer, Illinois

City of Chicago 
Upgrade of O’Hare Airport Transit System, Illinois 
O’Hare Airport NE Cargo Phase I & II, Illinois 
Midway Runway 4L-22R Rehab, Illinois 
O’Hare Runway 9R-27L Maintenance, Illinois 
Installation, Repair, Maintenance of Road Safety Features, Illinois 
Damen/Elston/Fullerton Intersection Improvements, Illinois 
Midway Parking Lot Improvements, Illinois

Illinois Tollway (ISTHA) 
Tollway Elgin O’Hare Western Access, Illinois 
I-14 Roadway & Bridge Construction, Illinois

Chicago Transit Authority (CTA) 
JOC North Mainline Lawrence to Jarvis Track Renewal, Illinois

Michigan Department of Transportation (MDOT) 
Metro Freeway Lighting P3, Michigan

City of Charlotte 
Blue Line OCS, 64 Foundations, North Carolina

Lake County 
Lake County Courthouse Electrical, Illinois

College of Lake County
Café Addition & Core CLC Construction, Illinois

Public Service Enterprise Group (PSE&G) 
Bergen to Linden Phase 1 through 3, 92 Foundations, New Jersey

Advocate Christ Medical Center 
Electrical Infrastructure, Illinois

Basin Electric Power Cooperative 
Patent Gate to Kummer Ridge, 151 Foundations, North Dakota 
Antelope Valley to Judson 345kV Transmission Line, North Dakota

Delmarva Power 
Red Lion to Cedar Creek, 128 Foundations, Delaware

City of Charlotte 
Blue Line, 64 Foundations, North Carolina

Mark Carani returns to Aldridge as 
a Corporate Vice President, having 
worked with Aldridge from 1992 
through 2001.  Mark holds a BS 
in Electrical Engineering, an MS 
in Construction Management and 
an MBA.  Mark’s experience will 
bring a fresh new perspective to 
the company.

O’Brien Mills, Director of Safety, 
has been chosen as the President 
of the Board of Directors of the 
Construction Safety Council.  
O’Brien is active in several 
industry associations including 
the Board of the Underground 
Utility Contractor Association.  
Congratulations to O’Brien!

The International Association of Foundation Drilling (ADSC) recently 
recognized Aldridge as Contractor of the Year for 2014 in addition to a 
second award for Outstanding Safety Program.  Thanks to everyone for their 
contributions towards these achievements.

aldridge awarded 2014 
ContraCtor of the Year

Paul Legg joins Aldridge as Vice 
President of Transportation. 
Paul studied engineering at 
Edison College and brings more 
than 22 years of experience in 
the construction industry.  We 
are excited to bring in Paul 
to support our growth in the 
transportation market.

PeoPLe on The Move

For Pipeline suggestions, please contact: 
 

Cover Photo: Bergen to Linden Foundation Project, New Jersey

Jordan Martin - jmartin@aldridge-electric.com 
Candice Graf - cjgraf@aldridge-electric.com
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The aLDrIDge way

Employees were recently asked to submit examples of  the “spirit of Aldridge.” Respondents provided a single word that 
embodied the phrase, as well as stories that demonstrated Aldridge at our best.  What emerged were a number of values that 
represent what we stand for and the aspects of our culture that we need to preserve and foster. Living these values - or living 
“The Aldridge Way” - every day is what makes Aldridge great and ensures our success in the future.

“The most recent [example] for me is the Incident and Injury 
Free movement.  This was from the top down with full 
participation.  The buzz of this has kept going to show everyone 
we truly care about them.”

“I’ve grown to become personal friends with more than just 
a few of my co-workers, Aldridge has become more than just 
“work.”  It’s like an extended family, not just to me but to many 
others.”

“My kids have a better life than I could have ever imagined 
because Aldridge has kept me safe and kept me working.”

“There are multiple instances where Aldridge management 
has gone above and beyond the client’s expectations.  I can 
recall several occasions where we exceeded the scope of work to 
demonstrate our passion for the industry and quality of work.”

“When a particular project was not getting off to the best start, 
various leaders from other divisions expressed concern and 
willingness to help.  It was not about pointing fingers or finding 
blame, it was about a collective effort to find a solution.”

“The best teams always have a strong bond with one another.  
Our groups at Aldridge are that kind of team.”

Family Centered
Family is the cornerstone of our 
business. We are committed to 
continuing a legacy of strong values 
and traditions, built on trust and 
loyalty, and focused on our people 
and families.

Learning Focused
Aldridge is a learning organization. 
We pursue excellence by removing 
barriers, openly sharing best practices, 
streamlining our processes and 
capitalizing on lessons learned. We 
are continuously inquiring, planning, 
piloting and improving as individuals 
and as a company.

Challenge Driven
Aldridge excels when faced with 
challenges. We find opportunity in 
risk and take pride in our ability to 
execute difficult projects by engaging 
our skilled, forward thinking and 
innovative people.

Team Oriented
We are one Aldridge. We pride 
ourselves on building strong, high  
performing teams bonded through 
trusting relationships, shared  
accountabi l i ty  and honest 
communication.

Growth Motivated
Aldridge remains a market leader 
by focusing on smart, sustainable 
and ambitious growth. We apply 
imagination, innovation and ingenuity 
to capitalize on opportunities.

Customer Connected
Aldridge partners with our customers 
by listening, understanding and 
responding to their needs. We 
work everyday to provide quality, 
expertise and value in order to build 
relationships based on trust, loyalty 
and respect.

Safety Committed
At home or at work, day or night, 
nobody gets hurt. Aldridge equips 
every employee with the training and 
tools needed to confidently speak up if 
they see something unsafe. Everyone 
is expected to treat people with dignity 
and respect and demonstrate care and 
concern.

Passionate People
Aldridge is built on a foundation 
of passionate people. We seek and 
enhance ethical, dedicated and 
talented professionals who take 
pride in themselves and their work 
and strive for excellence. As a result, 
people grow, contribute and stay.

89% of participants feel IIF, 
Agile, Quality and training 

initiatives are helping 
Aldridge to become  

a better company

Employee Feedback

98% of employees feel 
optimistic about the 
future of Aldridge

What word do you 
feel describes the 

“spirit of Aldridge?”
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Bloomingdale Trail
Project Owner:    City of Chicago
Overall Project Value:       $100 Million
Location:               Chicago, IL

Bloomingdale Trail is a multi-use trail that runs along 
an unused, elevated rail line in Chicago. Stretching 
2.7 miles along Bloomingdale Avenue, it connects the 
four vibrant neighborhoods of Wicker Park, Bucktown, 
Humboldt Square and Logan Park.  

The construction of the path provides a unique 
experience; offering a vehicle free route on which to 
commute as well as open spaces for play and relaxation.  
The Aldridge scope consisted of all new lighting 
including LED and specialty fixtures as well as fiber for 
security camera systems.

Diverging Diamonds Interchange
Project Owner:   Illinois Dept. of Transportation
Overall Project Value:   $90 Million
Location:         Naperville, IL

Safety and efficiency are the priorities in the new 
diverging diamond-style interchange at Illinois 59 and 
Reagan Memorial Tollway (I-88).   Aldridge is part of 
the team bringing this design to the Chicago area for 
the first time. 

A diverging diamond interchange layout eliminates 
left turns, allowing for increased safety and reduced 
congestion.  The design also accommodates pedestrians 
by guiding them through the center of the interchange 
on a shared, multi-use path.  

This design was chosen due to the high traffic volumes 
of the interchange;  averaging 182,000 vehicles daily.  
The innovative design will help provide a safer and 
more efficient flow of traffic to and from I-88.  Aldridge 
installed lighting and signaling for the interchange 
which officially opened in September.

Ramp from 
I-88 onto 
IL 59

Ramp from 
I-88 onto 
IL 59

Ramp off 
IL 59 

onto I-88

Ramp off 
IL 59 

onto I-88

I-88
Reagan Memorial 

Tollway

North Dakota Transmission Line
Project Owner:    Basin Electric Power Cooperative
Overall Project Value:      $300 Million
Location:               Antelope to Judson, North Dakota

Aldridge was selected to perform foundation work 
along a 40 mile path between Antelope Station and 
Judson as part of the 200 mile 345kV Antelope to Neset 
Transmission project.  This critical project will bring 
much needed electricity into the remote, yet bustling, 
Bakken oil region.  

Project objectives included considerations for the 
archaeological nature of the surrounding areas and 
environmental concerns related to the Missouri River. 
Aldridge successfully installed foundations for 160 mono-
pole, or H-frame structures, as well as 50 direct embed 
foundations and is looking forward to participating in the 
next phases of this project.  

High Speed Rail 
Project Owner:     Union Pacific Railroad
Overall Project Value:       $1.5 Billion
Location:               Joliet to East St. Louis

Aldridge is installing 250 miles of fiber between Joliet 
and East St. Louis as part of the Illinois High Speed 
Rail (HSR) Project.  Today, 99% of the travel on the 284 
mile long Chicago to St. Louis corridor is accomplished 
through automobile or air travel.  By upgrading the rail 
service, the Illinois High Speed Rail project will provide 
a more equitable balance between our modal options and 
a more effective transportation network for the citizens 
of Illinois.  

In order to meet the Federal ARRA funding requirements, 
the Illinois HSR project must be completed by the end of 
2016.  Aldridge is working closely with Union Pacific to 
meet the challenging schedule milestones on this high 
profile project.    

Photo provided by the606.org

Photo provided by OMEGA and the Illinois Department of Transportation
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Aldridge Electric
844 E. Rockland Rd. 
Libertyville, IL 60048

Thank you To everyone who joIneD us 
For The 2015 aLDrIDge FaMILy PIcnIc


